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One of AIST’s strategic goals for 
the next few years is to reinforce 
awareness of what it really means 
to be a profit-to-member fund, both 
within our member funds and across 
the wider community. Having now 
been in the CEO role for nearly six 
months, it is evident to me how 
important this differentiation is.

In terms of funds under 
management, AIST members account 
for roughly $700 billion, about one 
third of the $2.2 trillion savings pool. 
But in terms of member numbers, 
AIST member funds manage the 
superannuation accounts for well 
over half of working Australia. This 
includes a high proportion of people on 
ordinary or low incomes: The people 
that the super system doesn’t always 
serve that well – such as women who 
work part time or have returned to 
work after a career break; blue collar 
workers who are often forced into early 
retirement; and Indigenous members 
who face a shorter life expectancy.

Putting members’ interests first 
isn’t just clever marketing or a feel-
good mantra for our sector. It’s why 
AIST member funds are different 
and why we often have different 
policy positions to funds in the retail 
super space.

With profit-to-member funds, 
there are no beneficial shareholders 
seeking to profit from the fund. We 
don’t have shareholder parent bodies – 
effectively it is the members who own 

the fund. This structure both enables 
and drives a member-centric culture. If 
you work for a super fund that doesn’t 
need to return a profit to its parent 
shareholder, the only master you are 
serving is your member.

Perhaps it is these reasons why 
the current default selection debate 
is so important to AIST. Changes to 
the existing default system have the 
potential to fundamentally change 
the way our world class super system 
currently operates.

The compulsory and complex 
nature of Australia’s super system 
means consumers must have access to 
a robust default system. We must have 
a default safety net to ensure the best 
possible retirement outcomes for those 
individuals who are disengaged or 
ill-equipped to make complex financial 
decisions. While most employees can 
choose their fund, estimates are that 
more than 70 per cent – roughly 7 
million Australian workers – currently 
rely on their employer’s default fund. 
Many of these people are members 
of profit-to-member funds and our 
policy position on default funds puts 
them first.

Whilst ignoring the existing system 
in its current review, the Productivity 
Commission has instead proposed four 
alternate models. I won’t expand here 
about AIST’s response to these models. 
If you are interested, you can read our 
submission on the Commission’s or 
AIST’s website.

AIST has no objection to a 
review of the default fund system 
but the existing system MUST 
be seriously considered by the 
Productivity Commission. To date, 
it has been largely ignored, despite 
most default funds having consistently 
outperformed other funds year in year 
out for nearly two decades.

AIST accepts that there is always 
room for improvement. But we also 
think the Government needs to be very 
careful about dismantling something 
as fundamental as the default selection 
process in a compulsory system. 
Where the law requires 9.5 per cent 
of people’s wages to be deposited into 
a superannuation account – without 
the worker being able to access that 
money until they retire – we better be 
sure that workers’ capital is protected 
and preserved as best as possible for 
their retirement years.

Over the course of the year, we 
will keep you updated on the default 
review process. This is a priority issue 
for AIST and one that goes to the heart 
of our sector’s mission to provide 
Australian workers with the best 
possible retirement outcome.

Eva Scheerlinck

Eva Scheerlinck
Chief Executive Officer, AIST

From the 
CEO
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KINETIC SUPER INTRODUCES MORE FLEXIBLE INSURANCE

Kinetic Super has restructured its insurance offering to 
protect members with smaller superannuation balances from 
balance erosion.

The changes see the introduction of stepped coverage 
and an auto switch off function.

When members join Kinetic Super, they receive the 
Starter Pack that offers lower insurance cover with lower 
premiums. Once their super savings grow to $3,000 or 
more, where insurance premiums becomes more affordable, 
Kinetic Super automatically upgrades them to the Booster 
Pack, which provides greater insurance cover.

Kinetic Super CEO Katherine Kaspar said the fund 
identified the need for insurance to offer greater flexibility.

“Our tiered cover is particularly beneficial for younger 
Australians entering the workforce with smaller account 
balances, who generally can’t afford or don’t want high levels 
of insurance cover,” said Ms Kaspar.

Research from Brandon Hall Group found that Australia's 
contingent workforce is set to grow to 25 per cent by 2020, 
representing around 3.2 million workers. 

Kinetic Super has also introduced an insurance switch-
off feature whereby insurance premiums are switched off 
after a period of account inactivity.

“If a member has changed jobs and not told their 
new employer to pay their super in to their Kinetic Super 
account, causing their account to be inactive, we’ll switch 
off their insurance premiums to protect their savings if their 

account balance is $6,000 or less and they haven’t received 
contributions from their employer for 10 months or more,” 
said Ms Kaspar.

Other benefits of the insurance upgrade include a 20 
per cent reduction in premium rates; the ability to claim 
on terminal illness cover extended from 12 months to 24 
months; and improved claims processes. 

“We’re pleased to report that we’ve already started 
receiving encouraging feedback from our employer clients 
on the value that the insurance upgrades bring to the 
recruitment industry,” said Ms Kaspar.

The new structure will differentiate Kinetic Super's insurance offering.

VICSUPER REAFFIRMS TOBACCO-FREE 
INVESTMENT POLICY

VicSuper has marked “World No 
Tobacco Day” by formally reaffirming 
its commitment to being a tobacco-
free superannuation fund.

The fund has joined forces with 
some of the largest global investors 
to sign an investor statement on 
tobacco. This statement congratulates 
the achievements of the World Health 
Organization (WHO) and global 
health ministers on tobacco control. 
It also openly supports the tobacco 
control measures already taken by 
governments and encourages the 
strengthening of this work well into the 
future.

VicSuper CEO Michael Dundon 
said that VicSuper’s investment 
portfolio has been tobacco-free since 
April 2013 when the VicSuper Board 
resolved to divest the fund of tobacco 

manufacturing stocks.
“The board made this decision 

by weighing up the potential 
gains and risks for members, their 
superannuation holdings and the 
broader community, both now and 
in the long term,” said Mr Dundon. 
“According to the WHO, tobacco 
consumption poses a significant risk to 
global health and economies.”

To further strengthen this 
commitment VicSuper has also 
formally become a supporter of the 
Tobacco Free Portfolio initiative that 
aims to inform, prioritise and advance 
tobacco-free investment by eliminating 
tobacco from investment portfolios 
across the globe. It was established by 
Dr Bronwyn King, who has used her 
experience as an oncologist working 
on the front line treating lung cancer 

patients to engage with superfunds on 
tobacco divestment.

VicSuper’s commitment to 
tobacco free super is part of the super 
fund’s broader responsible investment 
strategy. VicSuper also recently 
re-launched its socially responsible 
investment option which helps 
members to invest in alignment with 
their social and environmental values.

VicSuper cut out investment in tobacco 
products in 2013.
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AIST COMMENCES REBRAND WITH NEW LOOK LOGO

AIST has released a new logo and tagline as part of a refresh 
to our brand identity.

The new logo visually represents AIST’s overarching role 
in bringing together the profit-to-member superannuation 
sector, while the fluid line represents AIST’s role in shaping 
the industry.

AIST executive manager, marketing and strategy Theresa 
Hoogland said the new look brings a contemporary update to 
the AIST brand. 

“The old AIST logo had been in existence since 2008, 
and in line with our new strategic plan, brand refresh and 
office move, it was the right time to update it to better 
reflect the focus of the organisation,” said Ms Hoogland.

AIST worked with Bellman Agency, who undertook the 
brand refresh in early 2016. 

“We wanted to clearly identify the organisation and 
what we represent through name and iconography,” said Ms 
Hoogland. “This included demonstrating the strength in unity 
the profit-to-member super sector has.”

TELSTRASUPER FOCUSES ON ENGAGING FEMALES 

This International Women’s Day, 
Australia’s largest corporate 
superannuation fund, TelstraSuper, 
decided to do something different 
to engage its female members, who 
account for around 40 per cent of the 
fund’s 100,000 strong membership.

The challenges that women 
face in retirement are well known. 
More than 80 per cent of women 
retire without enough savings for a 
“comfortable” retirement, and the 
average super balance for women is 
about $150,000 less than the average 
for men at retirement, according to the 
SuperGuru website. 

“By launching a female-focused 
initiative, we want to help improve 
gender outcomes in retirement,” 
said TelstraSuper executive general 
manager, marketing Jean-Luc Ambrosi.

The first stage was a four-week 
email campaign encouraging members 
to invest one hour in their future selves 
by explaining three simple steps to 
sort out their super. Several hundred 
members signed a pledge to spend one 
hour of their time to take control of 
their financial future.

The second stage of the campaign 
was a “thank-you” lunch for members, 
male and female, to celebrate 
International Women’s Day and this 
year’s theme, #BeBoldforChange. 

In Sydney, members heard UN 
Women National Committee Australia 

board member Debra Eckersley discuss 
the UN’s work in combatting family 
violence in Pacific nations. Debra, 
who is also a partner at PwC, then 
brought the discussion of economics 
and gender back to our workplaces in 
Australia, with a clear set of changes 
organisations can make to improve 
gender equity.

In Melbourne, Dr Rowan Brookes, 
director of education for the School 
of Biological Sciences at Monash 
University, told members that 
re-thinking STEM (Science, Technology, 
Engineering and Mathematics) 
education is one of the biggest 

challenges facing Australia. Women, 
she says, are still being metaphorically 
“assassinated” in science careers by 
systems stacked against them.

“Being bold for change for us 
means carefully thinking about 
education and advice strategies to 
reach out to our members in new 
ways,” Mr Ambrosi said.

“The gender gap is well-known in 
superannuation and retirement, and 
super funds can play an important 
role in helping to narrow that gap in 
practical ways,” he said.
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Women are still less likely to take on careers in areas such as science.
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SCBUS STAFF WELCOME FAMILY 
FOCUS

Supporting parents at work and at home as they start and 
grow their family is the goal of a range of new programs 
recently introduced at Cbus.

In addition to 16 weeks of paid leave for primary carers, 
Cbus provides a range of online programs – including a 
special program for first time dads – that empower staff with 
strategies to support them through pregnancy, parental leave 
and returning to work.

“We’ve revamped our primary carers leave policy to 
ensure carers of all genders have the support they need 
at work,” said Cbus executive manager, people & culture, 
Johanna Neilsen.

“We know that our people are our greatest asset and we 
want to ensure that they know we value their contribution 
to the organisation and – in keeping them connected to work 
and valuing their home life – that they are with an employer 
that really cares,” she said.

The fund also provides a ‘keeping in touch’ program 
to ensure those on leave are kept in the loop with 
organisational updates. It recently launched ‘in person’ 
events whereby new parents, their babies and their 
managers are invited to a morning tea for an update from 
CEO David Atkin and to reconnect with work colleagues. 

Ms Neilsen said Cbus was overwhelmed by the positive 
feedback and will now run the catch-up events on a quarterly 
basis.

“We want to make it easy for our people to stay connected 
with us so car parking is reimbursed if people need to come 
into the city and we have welcomed grandmothers who have 
also come in to lend a hand – everyone is welcome!”

Parents can also access paid ‘return to work’ coaching – 

an initiative the fund has worked on for the last five years.
“The coaching acknowledges that returning to work 

after your first or subsequent babies can be challenging so 
it focuses on practical supports like how to have a return to 
work conversation, how to request a return to work plan 
(transitioning back to work) and how to manage how you feel 
about returning to work and leaving your child or children,” 
said Ms Neilsen.

“It is great to see those staff that access this coaching 
coming back to work excited, happy and ready to be their best 
at work and better able to balance the challenges at home.”

The fund is also aiming to have at least 30 per cent of 
the organisation accessing flexible working arrangements – 
another policy that will benefit families and all staff.

“We encourage our staff to request flexible working 
arrangements, which can be anything from working from a 
location that is not the office, part time work, compressed 
working hours, purchased leave or variable start and finish 
times.”

Cbus staff at a recent "in person" event.

Delegates of the 2017 Contact Centre Study 
Tour will take part in an innovative 5-day 

program in Texas. 

SUPER FUNDS HEAD TO TEXAS

A group of executives from AIST 
member funds are heading to Texas 
for a study tour to examine trends 
and innovation in contact centre and 
customer experience. 

“From live chat, social media and 
automated ‘chat bots’, contact centres 
are rapidly evolving,” explains AIST’s 
executive manager, marketing and 
strategy Theresa Hoogland. “For funds 
who have in-house contact centre 
capability, as well those starting to 
explore the possibilities, the tour will 
be an opportunity to see first-hand 
some of the leading edge thinking 
in the world of contact centres and 
customer experience.”

With presentations from 
companies including Zappos, Sapient 

Nitro and more, this five-day event 
will explore the tools, frameworks and 
strategies employed by international 
organisations in delivering a winning 
customer experience. Themes which 
will be explored include the omni 
channel customer experience; live 
and automated chat; trends in contact 
centre management; contact centre 
workforce planning; and voice analytics 
and biometrics.

Ms Hoogland says the skills 
needed by contact centre staff today 
have evolved dramatically in the past 
five years which is changing the way 
staff are trained and recruited. 

“No longer do contact centre 
operators only need to manage queries 
over the phone,” she says. “They now 

need to be trained in very specific 
skills to respond in 140 characters 
or less via Twitter and be capable of 
walking members through an online 
journey to help solve their problem via 
online chat.”

At time of print there are still two 
places remaining on the tour. For 
more information contact Theresa 
Hoogland on thoogland@aist.asn.au
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COLLECTIVE SCALE.

One purpose.  Shared prosperity.

Fund Manager of the year
Asia Pacific

Deal of the year 
Asia Pacific
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The new Equip will manage $14 billion for approximately 
75,000 members. 

EQUIP MERGER WITH RIO 
TINTO STAFF SUPERANNUTION 
FUND GOES AHEAD

Equip and the Rio Tinto Staff Superannuation Fund have 
completed due diligence and have confirmed that the funds 
will merge on 1 July 2017. 

The new merged fund will continue under the Equip 
name and manage assets of $14 billion for approximately 
75,000 members. Nicholas Vamvakas will lead the fund as 
CEO effective 1 July 2017.

“Our focus will be to provide personalised services 
to members and customised reporting and advice to 
corporate clients. This will be the key to future retention and 
growth and help members to achieve financial security in 
retirement,” said Equip Chair, Andrew Fairley.  

Meanwhile, Kinetic Super and Sunsuper have announced 
their boards have signed a Heads of Agreement, giving in 
principle support for a merger between the two funds.

Pending successful completion of a comprehensive due 
diligence process, the funds will look to commence a full 
merger later in the year.

Sunsuper Chair Ben Swan said that the proposed merger 
represented a fantastic opportunity to leverage the strengths 
and capabilities of both organisations for the benefit of their 
members and employers.

“We are delighted to have entered into discussions with 

Kinetic Super,” said Mr Swan. “With the shared objective of 
always acting in our customers’ best interests, a successful 
merger will drive future efficiencies, promote a stronger 
competitive position in the market, and ultimately generate 
greater value for the combined member and employer base.”

If the merger goes ahead the combined fund would 
consolidate its position as one of the nation’s biggest 
superannuation funds, with more than $45 billion in 
funds under management, 1.3 million members, and over 
100,000 employers.

NSF SUPER CHANGES NAME TO REFLECT NATIONAL COVERAGE

NSF Super has changed its name to 
Nationwide Super to better reflect its 
work with business owners and their 
employees across Australia.

Established in 1987, Nationwide 
Super has a strong history in the 
business sector, supporting small-
to-medium enterprises and their 
employees. Nationwide Super CEO Ian 
Morante said repositioning the brand 
would ensure the fund could support 
the changing needs of its members.

 “Small businesses are the 
backbone of the Australian economy 
and employ more than 44 per cent 
of Australia’s workforce,” said Mr 
Morante. “As a result of SuperStream 
there have been significant changes 
to the superannuation industry in 
Australia and this rebrand is part of our 
overall strategy to ensure we continue 
to champion business and deliver 
benefits to our members.

Mr Morante said that Nationwide 
Super has worked with small business 

for almost three decades.
“Nationwide Super must continue 

to be competitive in the market 
and deliver quality, demand-driven 
products and services that match 

the innovation we see in SMEs, 
entrepreneurs and employees that we 
support across the country,” he said. 
“Small business is super business.”

Nationwide Super specialises in supporting small business and their employees. One of the industries 
it specialises in is the veterinarian sector.
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FEATURE

History in 
the making
A new book on the history of the industry superannuation fund movement – Workers’ 
Capital – tells the story of the Australian super revolution and the creation of an 
enormous financial industry. The book’s two authors, Dr Cathy Brigden and Dr Bernard 
Mees, spoke to SuperTalk about what they see as the secret to the movement’s success 
and what challenges may lie ahead. 

If there is a single message that author 
and Melbourne academic Dr Cathy 
Brigden hopes to convey to the readers 
of Workers’ Capital it’s that Australia’s 
world class superannuation system 
wasn’t built in a day, nor was it built by 
one or two key people. 

In writing and researching the 
history of industry super over a two 
year period – along with co-author Dr 
Bernard Mees – Cathy says she became 
increasingly aware that far from 
being something that evolved quietly 
through a series of policy changes, 
super was the result of a hard fought 
battle, lasting decades. 

“There were stories of 
workers being unable 
to retire because they 
couldn’t afford to."

“It was a long hard struggle that 
required a great deal of courage and 
vision,” reflects Cathy, an associate 
professor at Melbourne’s RMIT 
University. “It was a battle fought union 
by union, workplace by workplace.”

Cathy says the involvement of 
unions in super was one of necessity. 

“There were stories of workers 
being unable to retire because they 

couldn’t afford to,” says Cathy. “For 
many of these workers, their ‘nest 
egg’ was the contents of a hat passed 
around the building site on their last 
day of work.”

From the first union push for 
pensions in coalmining during 1938 
through to 3% award super and then 
on to the fight for 12%, Workers’ 
Capital captures the spirit and passion 
behind the industrial campaigns which 
spearheaded the development of our 
universal super system. 

“From Tom McDonald’s role as 
national secretary of the Building 
Workers’ Industrial Union, through 
to high profile super industry leaders 
like Garry Weaven and the late Mavis 
Robertson AM, there were many key 
contributors,” says Cathy, “But, mostly, 
super was the result of collective 
action involving thousands of rank 
and file union members who had the 
foresight to recognise the benefits 
from trading off wage rises for income 
security in retirement.”
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(L to R) Cathy Brigden, Bernard Mees, Tom McDonald and Garry Weaven 
at the launch of Workers' Capital.
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Cathy says the involvement of 
the union movement led to a shift in 
thinking about super.

“Superannuation and workers’ 
welfare in retirement became union 
business. Super came to be recognised 
as an entitlement, to be included 
in industrial awards like any other 
working condition.”

"Super came to be 
recognised as an 
entitlement."

In addition to documenting the 
union struggle for super and the role 
of former ACTU president Bill Kelty and 
former Prime Minister Paul Keating 
in enshrining the Super Guarantee 
into legislation, Workers’ Capital also 
examines the phenomenal growth of 
industry funds and the range of reforms 
and innovations this brought about. 

RMIT senior lecturer, Dr Bernard 
Mees, says many people thought the 
industry super fund movement would 
fail. Unions had no track record in 
finance, the retail sector were the main 
players and the old public service funds 
were very poorly run.

“I’m always surprised at how 
ridiculously successful the not-for-
profit super system has been,” says 
Bernard, who wrote a history of the 
managed funds industry in 2005. “It’s 
hard to think of any other business 
in the financial sector that has been 
so successful.”

Bernard thinks aspiring leaders 
have much to learn from history. 

“The book documents the 
decisions that were made – not just 
from an industrial relations perspective 
– but the decisions made by the funds, 
the trustees, and the executives,” 
says Bernard.

“From a business perspective, 

these were smart decisions. If you 
are looking for comparable or equal 
success in the next 30 years, you can 
look back and see that key decisions 
made along the journey were critical to 
the movement’s success.”

According to Bernard, these key 
decisions include establishing the 
representative governance model; 
the creation of separate investment 
and asset consulting capacity; the 
creation of advocacy and training 
bodies; the focus on cost leadership; 
and being early adopters of unlisted 
infrastructure.

And what of the future? Do the 
authors believe the industry still has 
the capacity to dream big and fight?

"The DNA of industry 
funds is about fighting."

Building workers in Queensland protesting for the right to super in the 1980s.



10 SUPERTALK – July 2017

SU
PE

R
 H

IS
TO

R
Y

In interviewing current leaders 
of the industry, Bernard says many 
had strong ideas on where the future 
should be. 

“There is a generation after the 
baby boomers who are still aiming 
high and really want to change things,” 
he says. 

Cathy agrees: “The DNA of 
industry funds is about fighting,” she 
says. “Whether it is fighting for 12%, 
the representative trustee model, ESG 
initiatives or the integrity of profit-to-
member funds.” 

Both authors say that fight or not, 
the political climate will continue to be 
a challenge for the movement. 

“The political threat is constant and 
it just comes in waves,” notes Cathy, 
who adds that maintaining a strong 
profit-to-member culture will also be a 
challenge as the funds get bigger. 

“A unique culture and a sense 
of collectiveness was a key to the 
movement’s success, but this may be 
difficult to maintain in the future,” 
she says.

Bernard cites good leadership and 
retaining a clear sense of purpose as 
key challenges for the movement. 

“There is a tendency in business 
that when a new player arrives, its 
second thirty years are nowhere near 
as successful as its first thirty. This is 
generally seen to occur because the 
disrupters of old business models 
eventually become too rigid and too 
bureaucratised – they lose the spirit 
of innovation and agility that they 
formerly had,” says Bernard. 

“I think the industry funds have 
been exceptionally good at leading 
reform, and that they need to keep 
on challenging themselves to remain 

at the forefront. They have been 
successful when they’ve led on issues, 
rather than reacting to them. Getting 
ahead of the game, without being 
reckless, has been a key characteristic 
of the profit-to-member sector, and 
that remains a challenge, whether its 
improving post-retirement outcomes 
or building member recognition 
and engagement, as the industry 
movement enters its fourth decade.”

Workers’ Capital is a collaboration 
between AIST and RMIT University 
– supported by IFM Investors. Order 
from www.booktopia.com.au or 
www.bookdepository.com. 
 
For more information check out the 
website: superhistory.com.au 

1938
Campaigning for 
pensions begin

1985
The drive for award 
super with Bill Kelty

1983
Building unions and the 
ACTU win key victory

1960s
More unions 
demand pensions

1985
Thousands of building 
workers strike for right 
to super

1986
Award super 
won
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HOW HISTORY WAS MADE... 
“I call it the great revolution. We revoluntionised superannuation and created a new model 
that won the hearts and minds of workers.”  
Tom McDonald, 2015

“It’s not very often that people have the opportunity to work for something that represents 
a considerable social change in the society they live in and which is something that brings 
benefits to the lower paid and to the part-time workers, who incidentally are all mainly 
women, and actually makes quite a contribution to the economy of the country.” 
Mavis Robertson AM, 2003

“Industry super funds allow working people to pool their savings so they can invest as if they 
are the wealthiest people on earth. They can invest for the long term. They can buy, not sell, 
when prices are low. They have access to the best advice – no deal is too big for them.” 
Garry Weaven, 2008

“If we couldn’t have it the way that we wanted it or what we wanted, we just built it ourselves.” 
Fiona Reynolds, 2015
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1990
Bob Hawke declares 
Labor support for 
universal super

2004
Industry funds take the 
lead in infrastructure 
investment forming IFM 
Investors

2012
Campaigning for 
12% SG hots up

1986
Award super 
won

1992
Success – Paul Keating 
announces Superannuation 
Guarantee (SG)

2010
Industry funds call for major 
reform to financial advice

2016
Super savings pool 
reaches $2.2 trillion
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The art of 
networking
What’s not to like? If you want to stay relevant in your job, get a handle on industry 
trends, gauge the impact of new regulation or get ahead in your professional life, leave 
your desk, get out of the office, and network.

That’s the advice from senior industry 
figures.

“It’s vital in my opinion,” says 
Kerrie Howard, institutional client 
director at Schroder Investment 
Management, who has been in the 
industry for 25 years. “If you don’t 
network how can you engage in 
informative discussions about the 
industry, about client’s needs, about 
what’s at the forefront of investment 
thinking and knowledge. Or what’s 
keeping super funds awake at night?”

Joanne Caruana, general manager 
– member education at HESTA says 
that she can’t imagine staying relevant 
without it.

“There are so many advantages. I 
keep learning from other people that 
have been in the industry longer than 
me, which in turn benefits our fund 
and benefits our members,” she says, 
also noting that she has made life 
long friends in the industry, which she 
regards as another important benefit.

Senior business development 
manager at AustralianSuper Ian Pepper 
says that there are benefits all around.

“There are personal benefits 
because you can find out about 
potential employment. Then there’s 
industry intelligence, you might find 
out information about competitors, or 
what are other funds are doing about a 
particular issue.

“The art of networking is 
not digital, it’s in person. 
It’s face to face.” 

“Legislative changes are a classic 
example. By talking to your network 
of industry colleagues you can find 
out how they are addressing it and it 
might benefit you and give you a better 
handle on it.”

They say attending conferences, 
like AIST’s Conference of Major 
Super Funds (CMSF) and AIST’s Super 
Investment Conference (ASI) are 
instrumental in building professional 
relationships. Technology has also 
created great opportunities for 
networking and more importantly, 
convenience.

“You think of LinkedIn. We get 
instant notification when someone 
updates their LinkedIn profile – that 
they’ve got a new job, or are moving 
on to doing something else. I think 
it’s enhanced, sped up, knowing what 
people are up to and doing,” says 
Kerrie.

Kerrie also uses conference apps 
to see who’s attending so she can catch 
up with people she wants to see. She 
attends up to five conferences a year.

“It’s critical that I do. It’s about 
my role, not only in the industry, 
but how I represent Schroders: how 
I engage my relationships with my 
constituency, where I can add value in 
terms of knowledge sharing, ideas, for 
leadership from our organisation.

“I’m very passionate about the 
super industry and if I’m attending the 
relevant industry conferences I’ll be 
able to have more of a finger on the 
pulse as opposed to sitting in the office 
reading about the industry.”

Ian likes the convenience of 
LinkedIn too – to a point. “It’s a great 
tool to identify who is who in the 
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zoo. But it’s not actually like talking to 
them face to face. I’ve got no idea how 
many people I’ve got on my LinkedIn 
network. I don’t see them all, and 
some of them I don’t even know.

Meeting people for coffee or over 
lunch can be far more productive. “The 
art of networking is not digital, it’s in 
person. It’s face to face,” he says.

He laughs when asked whether 
old technology business cards are now 
obsolete.

“If I meet someone at the coffee 
machine at a conference and we’re 
interested in chatting, we’ll swap 
cards. They’re still relevant. If you 
look at most people’s LinkedIn profile 
they don’t have their mobile phone 
number, direct line or email address. 
The business card gives you all those 
contact details.”

Apart from professional 
development, networking has another 
crucial aspect to it. In an industry 
where restructuring is not uncommon, 
building solid, long-standing 
relationships plays a vital role when it’s 

time to move on.
“I’ve been made redundant a 

couple of times and one of the times 
I rang up someone in my network to 
let him know in case anything came 
up and he said ‘actually there’s a role 
here’,” says Ian.

“LinkedIn is a great tool 
to identify who is who 
in the zoo but it’s not 
actually like talking to 
them face to face."

“Another time, I rang a [highly 
successful] person in my network and 
said if you hear of anything let me 
know. He didn’t have anything but 
he gave me some advice based on 
his experience when he was made 
redundant.

“I thought it was really good 
advice and I’ve passed it on many 
times since. This was at the personal 
level. He told me to be prepared to 

take a backward step for a longer-term 
future. He said ‘I did that and here’s 
where I am’.”

Joanne says when she was made 
redundant in a previous job, she 
turned to her network and contacted 
HESTA CEO Debby Blakey.

“When I reached out to her, there 
was an opportunity for the general 
manager of education. I probably 
would not have known about if I hadn’t 
kept my network up, so it really helped 
me.”

Joanne also recalls something in 
her early career that will resonate with 
many young, time poor parents. “I had 
a family in the early days of my career 
and I didn’t network a lot and that held 
me back from a confidence point of 
view.

“Networking helps you mix with 
like-minded people and if you’re 
lacking confidence, which sometimes 
happens when you take time off to 
have a family, it helps you get that 
confidence back.”

Finally, networking is all about 

AIST's Conference of Major Superannuation Funds (CMSF) is known as a networking hot spot.
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YOUNG SUPER 
NETWORK

AIST

AIST’s Young Super Network (YSN) is an organised professional network 
for people working in the profit-to-member superannuation industry.

Created by AIST in 2010, the network holds events across Australia, 
facilitating open and creative discussion of current and future 
industry issues.

YSN caters to the growing number of young professionals in the 
industry, providing them with topical content on big-picture industry 
issues and encouraging them to expand their networks within 
superannuation and the broader financial industry.

Free to join for AIST members, the Young Super Network currently 
delivers educational events and social gatherings throughout the year 
in Melbourne, Sydney, Brisbane, Adelaide and Hobart.

For more information and to sign up to YSN, visit aist.asn.au

people and building trust. “It’s critical. 
It is very much a trust industry. We are 
empowered to look after members’ 
retirement funds. It’s absolutely critical 
we’re able to touch and feel those trust 
points, and networking is a trust point,” 
says Kerrie.

Asked if it means your career 
won’t progress, she replies: “Definitely. 
Your profile can be enhanced, elevated 
by people knowing you, and knowing 
what type of person you are and how 
you conduct your business and your 
relationships.

“I have no doubt my attendance 
at networking events with a number 
of people in the industry has helped 
benefit my career in terms of a senior 
role.”  vita palestrant

The art of networking

DOS & DONT'S
KERRIE HOWARD

It’s important to listen to 
what your clients, or potential 

clients, or the industry experts are 
saying. Take a step back and 
absorb the information.

Don’t assume you know 
everything, because you don’t. 

That’s why you keep going to these 
conferences. You never stop 
learning in this industry.

Don’t rush things. Don’t be 
impatient and definitely don’t 

be pushy. This is a long-term game. 
Relationships take a long time to 
manage and build trust.

IAN PEPPER

Be yourself, keep to your 
word, build trust and never 

break that trust.

Be prepared to introduce 
yourself at events, ask 

questions and contribute to the 
conversation.

Don’t get intoxicated and don’t 
use it as an attempt to sell 

something!

If you’re talking to someone, 
don’t keep looking over your 

shoulder to see who else is coming 
into the room.

JOANNE CARUANA

If you want to be successful in 
the industry you need to have 

your name out there. Learn, mix 
and stay relevant. 

Don’t be a shrinking violet. But 
be selective with networking. 

Remember you’ve actually got a 
job to do!
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New ACSI President Ian Silk says ESG engagement is increasing each year.

5 MINUTES WITH

Ian Silk
AustralianSuper CEO Ian Silk has recently become the new president of the Australian 
Council of Superannuation Investors (ACSI). SuperTalk spoke to Ian about his new role and 
what he sees as some of the key ESG challenges. 

What do you see as the key 
Environmental Social Governance 
(ESG) issues facing funds as asset 
owners?

The key issues are integrating ESG 
into asset owner investment processes, 
increasing direct engagement with 
company management and boards, 
making sure companies have 
appropriate remuneration frameworks 
in place, and getting the right directors 
on company boards.

How engaged are AustralianSuper 
members in ESG matters?

There has been low engagement 
but it is increasing each year. More and 
more members expect AustralianSuper 
to consider environmental, social 
and governance issues as part of the 
investment process. There is greater 
awareness that this has a relationship 
with sustainable long term returns.

How do you see the role of trustee 
directors in ESG matters?

Given ESG issues contribute to 
sustainable long term returns, they 
should be part of the investment 
process and are therefore an integral 
part of a trustee’s fiduciary duty. It is 
important that trustees are engaged 
with the work that is being done 
on ESG to encourage its continued 
evolution.

What does being an ‘active’ owner 
mean in practice? Where have funds 
had the most influence?

It means actively pursuing 
the rights and responsibilities of 
ownership. In practice this means 
engaging with the management 
and boards of companies and being 

proactive in pursuing what is in fund 
members’ investment interests in 
relation to environmental, social, and 
governance issues. 

Funds have had the most influence 
in relation to improving company 
disclosures on climate change related 
risks, transparency on labour supply 
chain risks and improving outcomes 
in relation to senior executive 
remuneration. More recently, funds 
have influenced companies in relation 
to gender equality on boards. 

What do you hope to achieve in your 
time as ACSI president?

To build on the great work that 
has already been achieved by the 
board, management and ACSI member 
funds working collectively. Also to fully 
leverage the size and scale of ACSI’s 
membership to improve corporate 
Australia’s approach to environmental, 
social and governance issues.

What defines ESG? For example, 
could a social cause such as gay 
marriage become an ESG issue? 

ESG can encompass any 
environmental, social and governance 
issue that has the potential to have a 
material effect on the long term value of 
member assets. It is possible for social 
causes to become ESG issues where 
they have the capacity to impact on 
investment outcomes. Examples include 
issues that can impact the health, safety, 
productivity and engagement of the 
workforce and society as a whole, or 
issues that could impact on the level of 
diversity and inclusion at a company or 
economy wide.
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Conference doors open and networking begins. 

CMSF 2017
Over 1,000 delegates have attended the 2017 Conference of Major Superannuation Funds (CMSF) 
on the Gold Coast.

Cbus coordinator Ian Marris squeezes in a catch-up over afternoon tea.

The Hon. Michael Kirby AC CMG calls on delegates to speak up about 
discrimination.

Saul Eslake shares AIST-commissioned research on the impact of declining 
home ownership on retirement. 

Keen delegates testing out new tech ‘Poken’ 
that allows them to collect and share files, 
presentations and digital business cards.

Andrew Dawson and Sam Sicilia take the time out of their busy 
conference schedules for a quick snap.
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Our favourite facilitator, Ellen Fanning, 
was back for another year, sharing a lively 

explanation of ‘Poken’ with delegates.

The conference app proves to be the most popular way of asking 
questions again.

The ME Learning Lab provides delegates with extra insights into 
key super topics.

The conference was abuzz with news crews stopping by from 
channel 7, 9 and 10.

 John Wilson, Trevor Miller, Kerry Ames and Steve Walsh catch up before 
the session begins.

Sally Auld, Sonal Desai, Johanna Kyrklund and Damon A. Silvers examine global economic markets, 
trade, risk and monetary policy. 
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prices adding to 
retirement woes
Matthew Read shares how new ME research shows many Australians are struggling to 
save enough for their retirement and high house prices are exacerbating the issue.

ME’s latest Super and Australian 
Households report underlines the 
need for a higher superannuation 
guarantee and greater encouragement 
for working Australians – particularly 
females – to contribute more to their 
superannuation earlier in life. 

The report, published in February 
2017, is based on a national survey 
of 1,500 adults by DBM consultants 
on behalf of ME. It shows that many 
households are rightly concerned 
about their ability to maintain their 
current standard of living in retirement. 

When asked to nominate their 
biggest financial concern, 42 per cent 
nominated ‘cost of necessities’, closely 
followed by 31 per cent nominating 
‘financially managing their retirement.’

Furthermore, nearly 10 per cent of 
households said they didn’t expect to 
be able to pay for essential items and 
services in retirement, while nearly 30 
per cent said while they would be able 
to afford the essentials, they wouldn’t 

have money left over for anything else. 
The expected ability of individuals 

to fund their own retirement is also 
worryingly low. Only 19 per cent of 
respondents indicated they’d be able 
to rely entirely on their own savings, 
while 19 percent expect to rely entirely 
on a government pension and 43 per 
cent expect to rely on both.

Adding to the issue are high 
house prices. Research released by 
Swinburne University late last year 
indicates that those who don’t own a 
home by the time they are in their late 
40s never will and face the prospect 
of a significantly poorer retirement 
due to the wealth creating role 
that housing has typically played in 
Australia. With more than 2 million 
Australians currently locked out of 
home ownership, many are likely to 
face housing insecurity and greater 
financial challenges in later life. 

Poverty in retirement is also 
distinctly gendered. The same 

Swinburne study highlighted how older 
women tend to suffer more due to 
the cost of care and the gender wage 
gap. ME’s report reinforces this finding 
with twice as many men than women 
with super balances over $1 million, 
even though women’s super-balances 
outperformed or were on par with 
men, up to the $100,000 level. This 
suggests that lost contributions for 
time outside the workforce during child 
rearing years, significantly penalises 
women over men.

ME’s Super and Australian 
Households report provides insights 
into Australians’ attitudes towards 
their super, their retirement goals and 
how they expect to live in retirement, 
based on a survey of 1,500 Australian 
households. 
 
For more information contact ME 
Head of Public Relations, Matthew 
Read matthew.read@mebank.com.au

4. Households’ financial worries. 
The ability to maintain a lifestyle and general standard of living in retirement was the joint second 
biggest worry of households, with this fear most pronounced among men and the Builders Generation. 
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Figure 10 – Households’ greatest financial worries.  

Figure 11 – Retirement worries according to gender. 
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Figure 9 – Frequency of additional super payments by generation.  
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3. Frequency of additional super payments.
Around 7 in 10 respondents hadn’t made any additional contributions into their super in the last six 
months, although Gen Ys were the most likely to ‘sometimes’, ‘often’, and ‘always’ make additional 
payments into their super. 

Figure 7 – Frequency of additional super payments beyond 
employer contributions.  

Figure 8 – Frequency of additional super payments by gender.
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HOUSEHOLDS' GREATEST FINANCIAL WORRIES

Source: ME Super and Australian Households report, 2017.
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Cate Wood
Chair of CareSuper Cate Wood has been announced as the AIST Trustee of the Year at the 
2017 Conference of Major Superannuation Funds (CMSF). SuperTalk spoke to Cate about 
her career and the future of super.

How did you end up working in profit-
to-member super? 

As a trade union official and 
member of the Australian Council 
of Trade Unions (ACTU) executive 
in the late 80’s, I had considerable 
involvement in superannuation. When 
I left to take a break from full time 
executive employment in 1995 to 
spend more time with my young boys 
I was approached by Arthur Apted 
(ACTU) to join the board of AGEST 
as a member representative trustee 
director. After six months I became 
part time Fund Secretary and CEO.

What has been your biggest 
achievement at CareSuper?

There is no such thing as a 
personal achievement as a super fund 
director – there is consensus decision 
making and everyone plays their 
part (and, of course it is the CEO and 
fund staff who bring the strategy to 
life). I am probably most proud of the 
genuine diversity at CareSuper both on 
the board and at the executive level.

You have been a fearless advocate for 
women and low income earners, what 
is on top of your policy wish list?

The super system must change – it 
is not reasonable or fair to tell women 
to fix the 50 per cent super gender 
savings gap themselves.

I want greater tax equity in the 
super system including a genuine 
tax concession payment into the 
superannuation accounts of lower paid 
workers. This will assist the more than 
50 per cent of the female workforce 
who earn less than $40,000 per annum 
including those who reduce their 
incomes so that they can care for others. 

We also need to have the 
Superannuation Guarantee (SG) 
back on track to reach 12 per cent, 
removal of the $450 per month income 
threshold to receive SG payments and 
SG paid on parental leave.

There was a lot of money which 
went from the super system to the 
general budget with no meaningful 
changes to improve the situation for 
women. This is unbelievable when 
women have half the super of men.

What skills do you think are 
important for a super trustee 
director?

Common sense, a genuine 
commitment to the fund members, 

respect for the industrial parties and a 
willingness to learn.

What do you see as the biggest 
challenge for super in the next 10 
years?

Protecting members’ money from 
those who are more interested in 
making a profit for themselves.

The Trustee of the Year Award is proudly 
supported by:

Trustee of the Year Cate Wood and Schroders institutional client director Kerrie Howard.
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?
YOUR QUESTION:

Where can I access E2E alternative investment solutions?

How does the geopolitical landscape affect my business and 
members?

Who can connect me with my global pension peers?

Where can I access the latest thinking on cybersecurity?

THE ANSWER TO YOUR QUESTION IS J.P. MORGAN.

When you need to make the right decision, connecting with people who can 
provide unique insight and specialist knowledge is vital. We’ve built our 
reputation on the expertise and capabilities of our entire Corporate and 
Investment Bank, which allows us to respond to you with more relevance. 

So whether it’s simple or complex, the answer to your question can be 
found at J.P. Morgan.

© 2017 JPMorgan Chase & Co. All rights reserved. J.P. Morgan is the marketing name for JPMorgan Chase & Co. and its 
subsidiaries and affiliates worldwide.
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funds that serve members 
not shareholders
New polling has shown that the vast majority of Australians think that default 
superannuation funds should return profits to members.

The Essential Media Poll conducted for 
AIST found that the vast majority – 91 
per cent – believe default funds should 
return all profits to members. 

The poll also found that 71 per 
cent of those surveyed believe an 
employer should not be able to select 
a default fund that is associated with 
their bank as this may not necessarily 
be in the workers’ best interests. 

AIST CEO Eva Scheerlinck said the 
results showed that the public want 
a default superannuation system that 
values members, not shareholders.

“First and foremost, our default 
super fund system must ensure that 
members’ interests are protected,” said 
Ms Scheerlinck. “This includes ensuring 
that members’ interests come ahead 
of any employer incentives offered 
by banks and other companies such 
as access to overdrafts or loans at 
cheaper rates.”

“The Essential Media 
Poll was conducted for 
AIST in February 2017 
and is based on 1,014 
respondents.”

The polling also showed that 
while more than half of respondents 
understand the idea of a default fund, 
the majority were unaware that the 
default fund is agreed by employers 
and workers when setting wage and 
conditions under an enterprise/
certified agreement. 

“When it comes to trust and 
reputation, profit-to-member funds 
are miles ahead, but issues such as 

poor financial literacy and lack of 
confidence remain a challenge,” said 
Ms Scheerlinck. “One in four people 
surveyed don’t know if they are in a 
default fund or not.” 

“One in four people don’t 
know if they are in a 
default fund.”

On choosing a superannuation 
fund, research showed that women 
are less likely (56%) to choose their 
own fund than men (67%). However, 
women were more likely to take their 
old fund across to a new employer 
when changing jobs.

When asked why they selected 
their current super fund, a slight 
majority answered “no particular 
reason”. This was followed by “it 
was the only one offered” (17%), 
“reputation” (14%), and “it’s for people 
in my industry” (14%).

Ms Scheerlinck said a key 
element of the default fund selection 
debate would be educating super 
fund members about the important 
consumer protections of the existing 
default super system.

 “Changes to how default super 
funds are selected have the power to 
impact millions of super fund members 
– particularly women who are less 
likely to choose their fund.”

“We need to make sure that our 
default fund selection process is going 
to work for members, not just make 
money for shareholders somewhere,” 
she said 

The polling shows that women are less likely to 
choose their superannuation fund than men.

HOW CONFIDENT 
ARE SUPER FUND 
MEMBERS?
• 54% surveyed are 

either very confident or 
reasonably confident in 
comparing funds in terms of 
performance fees and costs;

• 50% of women were 
not very confident or 
not at all confident in 
comparing funds in terms of 
performance fees and costs, 
compared to 28% of men;

• Only 7% of women were 
very confident in comparing 
super funds in terms of 
performance, fees and costs 
and 15% were not confident 
at all;

• Older Australians are more 
confident when comparing 
super funds in terms of 
performance, fees and costs.
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Member news
INDUSTRY 
APPOINTMENTS

Association of Superannuation Funds 
of Australia (ASFA) has appointed Dr 
Martin Fahy as new CEO. Dr Fahy was 
previously partner in management 
consultancy at KPMG.

The Australian Prudential Regulatory 
Authority (APRA) has added four new 
senior executives to its leadership 
team. Melissa Waterford will take 
on the new role of general manager, 
licensing. Sharyn Reichstein has been 
appointed as general manager, advice 
and approvals. Gideon Holland has 
been appointed as general manager in 
APRA’s diversified institutions division. 
Jane O’Doherty has been appointed 
as lead to a newly combined team of 
APRA’s governance, operational and 
insurance risk specialists.

Australian Catholic Super has 
appointed Marie-Dominique 
O’Connell as a member director. 
Ms O’Connell has held a number of 
positions within the finance, planning 
and school resources directorate of 
Catholic Education Western Australia 
and replaces outgoing director Neil 
Anderton. Mr Anderton has served the 
fund in a number of roles over the last 
28 years.

Australian Council of Superannuation 
Investors (ACSI) has appointed Ian 
Silk as president. Mr Silk will replace 
outgoing president Gerard Noonan. 
Antony Thow has been appointed 
deputy president replacing Trish 
Donohue. ACSI has appointed 
Jane Rennie as executive manager, 
communications and public relations. 
Ms Rennie replaces Cath Sullivan and 
was previously communications and 
marketing manager at RMIT University.

AustralianSuper has appointed Daniel 
Walton as a member representative 
director. Mr Walton replaces former 
member director Scott McDine. Jim 
Craig has also been appointed to the 

board as an independent director. 
John Ingram has stepped down as an 
employer director. AustralianSuper 
director Gemma Pinnell has stepped 
down from the board. Ms Pinnell was 
previously employed and appointed 
by the Australian Council of Trade 
Unions but has since left to be director 
of strategic engagement at Industry 
Super Australia. A replacement is yet 
to be named.

AustralianSuper has appointed Joe 
Mahony as manager, trading and 
execution. Mr Mahony was previously 
employed at UBS. The fund has also 
appointed former AIST CEO Tom Garcia 
as head of product. 

CareSuper has appointed Claire 
Keating as an employer representative 
director. Ms Keating has a strong 
background in the finance sector and 
replaces David Michaelis. Employer 
director Terry Wetherall will replace 
Mr Michaelis in the role of deputy 
chair of the fund.

Christian Super CEO Peter Murphy 
has stepped down after also a decade 
with the fund. Former chief investment 
officer Tim Macready has been 
appointed as acting chief executive 
officer while the recruitment process 
to find a permanent replacement goes 
ahead. 

Cbus has appointed Michael Swan as 
senior portfolio manager, fixed interest 
and cash, within the public markets 
team. Mr Swan joins from Brookline 
Partners where he was a senior 
portfolio manager. 

Energy Industries Super Scheme 
(EISS) has appointed Warren Mundy 
as an employer representative director. 
Mr Mundy is an adjunct professor at 
the University of New South Wales 
School of Aviation, and has experience 
working in consulting, aviation and 
policy development.

Equip has appointed Nicholas 
Vamvakas as CEO following 

confirmation of the fund merger with 
Rio Tinto Staff Superannuation. Mr 
Vamvakas will lead the newly merged 
fund as of 1 July 2017. The fund has 
also appointed Justine Hickey and 
Wayne Walker to the new board 
as independent directors and Mark 
Cerche as an employer representative 
director. The appointments replace 
former directors Robin Jervis-
Read, Sandra Jericevic and Andrew 
Pickering. 

Finance Sector Union has appointed 
former New South Wales Premier 
Nathan Rees as assistant national 
secretary. Mr Rees replaces outgoing 
assistant national secretary Geoff 
Derrick. 

First State Super has appointed 
Tim Elliott as chief financial officer. 
Mr Elliott will be responsible for 
finance, technology and workplace 
environment in the newly created 
role. Mr Elliott was previously chief 
operating officer at StatePlus.

First Super has appointed Jane Gilbert 
as an employer representative director. 
Ms Gilbert is a legal and industrial 
relations lawyer with the Timber Trade 
Industrial Association. Ms Gilbert 
replaces outgoing director Martin 
Lewis.

HESTA has appointed Sonya Sawtell-
Rickson as the fund’s new chief 
investment officer. Ms Sawtell-Rickson 
was previously investment director at 
Queensland Investment Corporation 
and has also been the general manager 
of investment services at QSuper. Ms 
Sawtell-Rickson replaces Rob Fowler 
who moved into the role of executive – 
investment execution in January.

Hostplus has appointed Bev Myers as 
an employee representative director. 
Ms Myers is currently director of 
corporate and public affairs at United 
Voice. Ms Myers replaces former 
board member David McElrea. 
Hostplus has also appointed Judith 
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Ann Hill as an employee representative 
director. Ms Hill represents members 
in the accommodation, hospitality 
and gaming industries and replaces 
Rebecca Stark.

Local Government Super (LSG) CEO 
Peter Lambert has stepped down after 
ten years in the role. Donna Heffernan, 
chief governance officer and company 
secretary, will serve as acting CEO until 
a permanent replacement is found. 

Mercy Super has appointed Wendy 
Tancred as new CEO. Ms Tancred 
has had previous committee roles 
with QSuper and ASFA. Ms Tancred 
replaces acting CEO Brad Hutchinson 
who has been in the role following the 
departure of Neil Sheppard.

Mine Wealth + Wellbeing has 
appointed Deirdre Wroth as an 
independent director. Ms Wroth 
replaces John Crocker. Ms Wroth has 
held over 28 years’ experience in funds 
management, insurance, banking, 
financial advice and innovation.

REST Industry Super has promoted 
Deborah Potts to the newly created 
role of head of advice and education. 
Ms Potts will lead the member 
solutions, advice delivery and 
education delivery teams. The fund 
also appointed Matt Russell to the 
newly created role of head of employer 
engagement. Mr Russell joins REST 
from Global Therapeutics where he 
was head of sales.

Sunsuper has appointed Scott McNally 
as investment manager. Mr McNally 
was previously principal in Mercer 
Investments’ private markets team. 

UniSuper has appointed Ian Martin as 
chair. Mr Martin replaces Chris Cuffe 
who departs after six years in the role. 
Mr Martin joined the UniSuper board 
as an independent director in 2013. 
Mark Armour has been appointed as 
an independent director to replace Mr 
Martin. UniSuper has also announced 
the departure of chief risk and legal 
officer Sean Hughes. At time of 
writing a replacement has yet to be 
announced.

20 YEAR MILESTONE FOR THE MOTHER’S DAY CLASSIC 

More than 100,000 Australians joined 
together to walk and run all over breast 
cancer at the 20th annual Women in 
Super Mother’s Day Classic.

A super industry initiative, the 
Mother’s Day Classic has raised $30.4 
million for breast cancer research over 
the past 20 years. During this period, 
more than one million participants 
have walked or run 6.5 million 
kilometres; the equivalent of eight trips 
to the moon and back.

Mother’s Day Classic CEO Sharon 
Morris said organisers were inspired by 
the thousands of families and friends 
who turned out to continue the legacy 
of this national event.

“We are so grateful to everyone 
around Australia who help make the 
Mother’s Day Classic the meaningful 
event that it is,” Ms Morris said. “It 
was so wonderful to see families 
and friends banding together for 
the cause.”

Ms Morris said that this year’s 

fundraising efforts are likely to top the 
$3 million raised in 2016.

“As fundraising is still open until 
June 30 the exact amount raised 
for 2017 has not yet been totalled 
however we believe it will surpass 
$4 million,” she said.

All funds raised through 
the Mother’s Day Classic will go 
towards the National Breast Cancer 
Foundation research projects that 
make a difference to those living with 
breast cancer, as well as projects that 
investigate preventative measures.

Friends of the Mother's Day Classic and CEO Sharon Morris celebrated the 20th anniversary 
with cake at the Melbourne event.
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“ASI… it delivers on expectations.” Lloyd Williams, Trustee Director – Deputy Chair, HESTA

Registrations are now open for AIST’s annual Super Investment Conference (ASI). Join our 
incredible line-up of leading global experts as we explore the unprecedented geo-political 
forces at play challenging the investment strategy of profit-to-member super funds.
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